CMHPSM
Provider Network
Informational Bulletin

Date: 10/18/2021
Topic: FY2022 $2.35 per Hour Premium Pay

Information:

On October 13,2021 our CMHPSM Regional Board of Directors approved the pass-through of
funding to cover the $2.35/hour FY2022 provider premium pay increase and $0.29 /hour for
related employer costs, bringing the total adjustment to $2.64 /hour for eligible service delivery.
The $2.35/hour premium pay took effect on October 1, 2021 and is set to expire on September 30,
2022 and replaces the $2.25/hour premium pay which was in effect through the end of FY2021.

The CMHSPs within the region will receive funding to support the premium pay increases effective
immediately for all services that received premium pay support in FY2021. Our region is hoping to
have all appropriate fee schedules updated prior to providers billing for October 2021 service
delivery.

Services that were eligible for provider premium pay in FY2021 include:

MH Services

0373T - ABA Exposure Adaptive Behavior Treatment
97153 - ABA Adaptive Behavior Treatment

97154 - ABA Group Adaptive Behavior Treatment
HO0018 - MH Crisis Residential (Day)

H2014 - Skill Building (15 minutes)

H2015 - Unlicensed CLS (15 minutes)

H2016 - Licensed CLS (Day)

T1020 - Personal Care (Day)

H2023 - Supported Employment (15 minutes)
S5151 - Respite (Day)

T1005 - Respite (15 minutes)

T2015 - Out of Home Pre-Vocational (Hour)

T2027 - Overnight Health and Safety Support (15 minutes)

SUD Services

HO0010 - SUD Withdrawal Management (Day)
HO0012 - SUD Withdrawal Management (Day)
HO0014 - SUD Withdrawal Management (Day)
HO0018 - SUD Residential (Day)
HO0019 - SUD Residential (Day)
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We are awaiting the Medicaid Services Administration (MSA) L-letter to formally establish all
details of the FY2022 $2.35/hour premium pay and we will share that information with the
provider network when it is released. If any new services, beyond those reimbursed during FY2021,
are determined to be eligible for provider premium pay, we will retroactively apply appropriate
fee-schedule increases and require back pay to all eligible workers.

As always, we want to pass along our appreciation of the provider network service providers and
their employees. We hope to continue to pass through information, funding and assistance to the
provider network as efficiently, expeditiously and effectively as possible after it comes from the
State.

Provider questions should be directed to your contract contact or can be sent to help@cmhpsm.org.
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